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Your Experience Already Qualifies You. You
Just Have to Translate lIt.

Using Al to change careers without starting over

Years ago | mentored a young guy who had only ever worked service jobs, fast food, a charity
or two, the kind of work where you are on your feet and dealing with people all day. He wanted
to get into technology, and in his head that meant he had to go get a certificate or a degree first,
because who would talk to him otherwise. He was convinced the door was locked and the key
was tuition he didn't have.

Here is what he couldn't see about himself. Teaching someone to troubleshoot a computer is
the easy part, | can do that in a few weeks. Teaching someone to stay calm when a user is
panicking, to actually listen, to pay attention to what a stranger needs and not what you assume
they need, that is the hard part, and he already had all of it. He learned it taking orders during a
lunch rush and calming down upset people at a charity. Nobody had ever told him that was
worth anything on a resume.

So we sat down and rebuilt his resume to lead with the strengths he actually carried, framed for
the role he wanted instead of the roles he'd had. He landed an entry level IT support job. The
paycheck was a lot better than anything he'd made before. And the only thing that changed was
the translation.

That is the whole thing, and almost everyone gets it wrong. People read a job description, scan
it for the exact words that match their last title, decide they don't qualify, and move on. They are
reading the JD as a wall instead of a puzzle. The experience you already have is worth more

than you think. You just have to say it in the language of the role you want, not the role you had.

Why this is the part everyone skips

Translating your experience is genuinely hard to do for yourself, and there is a good reason for
it. You are too close. You have told your own story the same way for so many years that the
transferable parts have gone invisible to you. The service-job guy could not see that staying
calm under pressure was a technical-support superpower, because to him it was just Tuesday.
You have your own version of that, a skill you use so naturally you don't even count it.

This is exactly where the Al chats earn their keep, if you use them right.

How | actually use Al to translate and resurface



When | am going after a role, | build out a solid About Me document first, the real answer to
who | am and what | have actually done. (Build and download your own, free, right now.) Then |
take three things, my resume, the job description, and that About Me file, and | feed all three
into an Al chat together. That combination matters, because now the Al can see my real history
and the target at the same time.

Then | ask it to become the person on the other side of the table. Something like, you are the
CTO interviewing me for this role, ask me the top ten questions you would ask. And it drops real
guestions, the kind that actually get asked. | answer them in writing, then | read my answers
back out loud. Then | ask it to do question chains, follow-ups that dig deeper into an answer the
way a sharp interviewer does when they smell a good story.

Here is the part | did not expect. Doing this over and over, | kept resurfacing experiences | had
completely forgotten | had, real things | had done that were dead on for the role | was chasing,
buried under twenty years of me telling my story the same old way. The Al didn't give me new
experience. It dug up experience | already had and had stopped seeing.

That is the same move | made for the service-job guy, just done at speed and by myself. Find
the strength that is already there, and translate it into the language of the role you want.

Where this gets you stuck, and where it stops being manual

You can absolutely do all of this by hand. | did, with a resume, a job description, an About Me
doc, and an Al chat, one role at a time, burning through free usage limits and copy-pasting
between tools. It works. It is also slow, and when you are chasing a real career change you are
not translating for one role, you are translating for dozens, each one a little different.

That is the exact problem the system was built to take off your plate. The Skills Assessment
inside the system does what | described above, it works through your real experience and
surfaces the transferable strengths and buried stories that fit the role you are targeting, so you
stop reading job descriptions as walls and start seeing where you already fit. The translation
still has to be true, that part is yours. The system just stops making you dig for it alone.

You don't need a new certificate to change careers. Most of the time you already have what the
role needs. You just have to be able to say it in their language, and that is a translation problem,
not a qualification problem.

This is a topic where being over-prepared genuinely helps. If you are staring at a career change
and can't see how your experience fits, that is normal, and it is workable.
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